
 

 

Update: Departmental Task Team meeting 

 

Establishment: Consultative forum 

The employer indicated that the establishing of a consultative forum in the regions is not finalised. The 

matter has been referred to the Special Task Team scheduled for end of June 2021. 

 

Draft retention, succession policy and draft ICT policy 

Labour is to submit written submissiona by 15 June 2021 and the policy adoption is to be finalise at the 

end-June Special task Team Meeting. 

 

Report: Incorrect placement of personnel   

The Department could not present the report as a result of outstanding information from regions. The 

meeting resolved that the complete reports, reflecting all corrections that have been made and those that 

are still outstanding, is to be presented at the next meeting. 

 

HR reports  

The employer presented updates on the status of vacancy rate, labour relations cases and the 

recognition of improved qualification. The meeting noted all reports but requested more details, especially 

with regards to the processing of claims that have been submitted for the recognition of improved 

qualification.  

 

Vote weights 

The following vote weights were presented: PSA – 55.38%, Nehawu – 29.86%, and Popcru – 14.76% 

and confirm the PSA’s majority status in the GPSSBC Chamber. 

 

Election: Departmental Task Team office bearers  

The election of office bearers for the DTT will be finalised in the next DDT meeting to be held in August. 

 

Security allowances 

The employer was requested to present a detailed report of what allowances have been paid and what is 

still outstanding in the next special DTT meeting to be held by the end of June 2021. 
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Appointment: Security personnel 

The employer is to report back on the appointment date of Security personnel in respect of the initial 

provincial directive, which indicated that insourcing was to be implemented  in April 2020.  

 

Members will be kept informed.   

 

 

GENERAL MANAGER 

 


