
 

 

Update: 2 of 2021 
 

Request for mandate: Salary increase 2021/22 

The employer tabled a salary adjustment, effective from 1 April 2021, which will be determined by an 

Individual Performance Appraisal (IPA) rating with a base increase of 3.5% and a weighted performance 

reward of an average of 1% for performance. Staff who joined after 1 October 2020 or who are promoted 

and do not have an IPA rating will receive an increase of 3.5%. This will include an increase in the 

Standby Allowance of 4.5% and the S&T Allowance by 2.98%. 

 

Members are requested to provide the PSA with a mandate, via their PSA Chairperson, as to whether 

they accept or reject the above-mentioned offer (see attached draft Collective Agreement 1/2021). 

 

Job grading results 

The WCBS deems this information as intellectual property. The PSA requested the list of all posts in the 

organisation in terms of their job grades (pre-job grading and post-job grading). 

 

Job descriptions (JDs) 

The PSA requested that the employer engages staff where clarity is needed before any staff member 

signs a JD. 

 

New WCBS property 

The property sale and purchase are still underway. 

 

Protection of Personal Information (POPI) 

Dr Greg Bellair has been appointed as the Information Manager. All staff will be required to sign-off an 

understanding of POPI. A POPI agreement and amendment to the existing ORA were signed off by the 

employer and labour. 

 

2021 Unemployment Insurance Fund (UIF) increase 

UIF contributions will be increased as gazetted by Government.   

 

Blood banks 

The CCMA issued a ruling in which it indicated that the matter should be re-referred to the CCMA as a 
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matter of mutual interest. The PSA will engage affected staff members on the best way forward. The 

current working hours will remain intact. 

 

 

GENERAL MANAGER 
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